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(www.skillsportal.gov.bd)

(Industry Skills Council: ISC)


http://www.skillsportal.gov.bd/










(APA) (Annual Performance Agreement)
(BNQF) (Bangladesh  National
Qualification Framework)
(BTEB) (Bangladesh Technical Education Board)
(CAD) (Course Accreditation Document)
(CBLM) (Competency-Based Learning Material)
(COE) (Centre of Excellence)
(CS) (Competency Standard)
(GoB) (Government of Bangladesh)
(ILO) (International Labour Organization)
(ISC) (Industry Skills Council)
(KPI) (Key Performance Indicator)
(LDC) (Least Developed Country)
(LMIS) (Labour Market Information System)
(MRA) (Mutual Recognition Agreement)
(National Human Resource Development Fund)
(NHRDF)
(NGO) - (Non-Government Organization)
(NSDA) (National Skills Development Authority)
(NSDC) (National Skills Development Council)
(NSDP) (National Skills Development Policy)
(NSP) (National Skills Portal)
(NSQF) (National Skills Qualification
Framework)
(PIC) (Project Implementation Committee)
(PSC) (Project Steering Committee)
(QA) (Quality Assurance)
(RPL) (Recognition of Prior Learning)
(STP) / (Skills Training Provider)
(TVC) (Television Commercial)
(TAPP) (Technical Assistance Project Proposal)
(TVET) (Technical and Vocational Education &

Training)




(Best Practice)
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(Key Performance Indicator),

(Industry Linkage)

(Recognition of Prior Learning)
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PricewaterhouseCoopers
(PWC) Bangladesh Private Limited
. ( )

(Thematic Areas)



(Demand-driven, .
Flexible and Responsive Training
Provision)

(Ensuring Quality of Skills
Development Training)

(Improving Access and
Outreach of Skills Training)

(Industry Engagement in Skills
Training)

(Improving
Governance of an Effective, ;
Flexible and Results-focused
Skills Development)

(Research,
Survey and Study on Skills
Development Training)

(Financing Provisions for
Skills Development Training) .

(A
Forward-looking Skills
Development Training Policy)

(4IR)



World Skills

Day )
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(CS) (CAD) ,

(CAD)

(CAD)

(CS)



(
(Finishing and Packaging
S . 3
Operation)
. (Finishing and Packaging o (RMG &
" | Operation) Textile
o. (Garments Washing Technology) o Sector)
8. (Quality Control for Weaving) 8
(Circular Knitting Machine
e. . N
Operation)
o ( (Sewing Machine Operation N
" | (lingerie)
a. . | . ) N
(Spinning Machine Operation (Preparatory Process)
b. (Consumer Electronics) N
5. (Consumer Electronics) )
So. (Machine Shop Practice) © _
5. (Mobile Phone Servicing) ) (Light
5. (Mobile Phone Servicing) ) Engmizermg
So. (Mobile Phone Servicing) © ector)
s8. (Mobile Phone Servicing) 8
Se. (Automotive Mechanics) >
S, (Automotive Mechanics) )
sa. (Automotive Mechanics) ©
S (Automotive Mechanics) 8
. (Automotive Mechanics) ¢
so. ( (Programmable Logic 8
Controller (PLC)
. ( ) ( ) 8

(CNC Machining Center Operation with CAD & CAM)




Q. (Mechatronics) 8
- (Commercial Content o
" | Writing for Freelancing) (ICT Sector)
(Commercial Content
38. . . 8
Writing for Freelancing)
(Commercial Content
Q6. .. . ¢
Writing for Freelancing)
(Journalistic Content
QU. . . 8
Writing for Freelancing)
4. (Academic Content Writing) 8
(Academic Content
. .. . €
Writing for Freelancing)
3. (Creative & o
Business Content Writing for freelancing)
©o. (Creative & 8
Business Content Writing for Freelancing)
. (Creative & ¢
Business Content Writing for Freelancing)
R, (Accounting for Freelancing) 8
0O, (Accounting for Freelancing) g
o8, (2D Animation Asset N
Creating for Freelancing)
(Classical 2D Animation
oe. . ©
for Freelancing)
oY, (2D Animation for Freelancing) 8
o4 (3D Animation Asset N
Creating for Freelancing)
o (3D Animation o
Characters Modelling for Freelancing)
o, (3D Animation o
Product Visualization for Freelancing)
%o (3D Characters 8
Animation for Freelancing)
8. (IT Support Service) ©
8R. (IT Support Service) 8
8o. (IT Support Service) ¢
88. (IT Support Service) \
8c. - (Data Science-Analytics 8
and Big Data)
8Y, (Computer Operation) ©
8q. (Pipe Fittings) R
8vr. (Construction Formwork) R (Cog:(t;g;:;uon
85. (General Caregiving) )




o (Care Giving for Elderly o (Informal

" | Persons) Sector)
e : (Care Giving for o

" | Infant, Toddler and Children)
3 (Care Giving for o

" | Persons with Special Needs)
@o. (Makeup Art) R
8. (Makeup Art) ©
¢e. (Makeup Art) 8
@u. (Skin Care) R
eA. (Skin Care) ©
e (Skin Care) 8
5. (Housekeeping) R
Yo. (Housekeeping) ©
Ly, Housekeepin 8

( ping) (Tourism &
LR, (Tour Guiding) 3 Hospitality
Sector)
(Key Performance Indicator),
, CBLM
(Occupation)
(Caregiving)
(Caregiving for
Elderly Persons)
(Caregiving for Infant, Toddler and (Isng(c)trg?; I

Children)

(Caregiving for Persons with Special Needs)

(Motor Driving)

(Mobile Phone Servicing)




(Occupation)
q. (Mobile Phone Servicing)
v. | (Electrical Installation and Maintenance for
Construction)
5. (Welding)
So. (Welding)
5. (Machine Shop Practice)
5. (Consume Electronics)

(Light
Engineering)

Competency Based Learning Materials (CBLM)

( )
(Apply Occupational

Safety and Health (OSH) in CBT&A
environment)

R. (Design and Develop Competency-Based
Assessment)
TVET
© | (Work Effectively within TVET Sector)
8. (Apply ICT to Facilitate Training and

Assessment)

(CBT&A
Methodology)




(Maintain Training Equipment and
Facilities)

b, (Organize and Conduct Competency- 8
Based Assessment)

Q. (Design and Modify 8
Competency-Based Learning Materials)
b (Organize Competency-Based Training 8
Sessions)
5. (Practice Inclusivity in CBT&A 8
Environment)
so. ( ) (Apply R
Real Literacy (Domestic Work) (Informal Sector)

COC

Certificate of Competency (COC)

I/ ( )

] ] ] ( )
- Stadards of Training,

Certification and Watchkeeping for seafarers (STCW)

CcocC , , , )
Bangladesh National Qualification Framework
(BNQF) International Maritime Organization STCW Code Standard-
CcoC
) [ -
( )- -
/ /
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(NSP)



(Recogniction fo Prior learning: RPL)












S| No Occupation & Level Number
1 Automotive Mechanics Level-1
2 Competency Based Assessment Methodology Level-4
3 Competency Based Training & Assessment Methodology Level-4
4 Consumer Electronics Level-1
5 Digital Marketing for Freelancing Level-3
Digital Marketing for Freelancing Level-6
6 Domestic Work Level-1
7 Electrical Installation and Maintenance for Construction Level-2
Electrical Installation and Maintenance for Light Engineering Level-3
8 General Caregiving Level-2
9 Graphic Design for Freelancing Level-3
Graphic Design for Freelancing Level-5
Graphic Design Level-3
10 Knit Sewing Machine Operation Level-2
11 Mid-level Management for RMG Level-4
12 Plumbing Level-2
13 Refrigeration and Air Conditioning Level-1
14 Web Design and Development for Freelancing Level-3
Web Design and Development for Freelancing Level-5
15 Welding Level-1

Grand Total
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World Skills
Competition Shanghai, 2022

World Skill Competition, 2022 Special Edition
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Modules identified so far
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(Demographic Windows of Opportunity)

Recognition
of prior learning ( )

. %
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° ICT
Freelancing in Bangladesh : Present status,Challenges and Opportunity

(NSP)
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‘Freelancing in Bangladesh: Present Status, Challenges and
Opportunities’
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Skills Development for
Inclusive Growth in Bangladesh
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“Competency Standards Development Workshop on Cmputer Operation”






Country Perspectives,
Options and Interventions
o

Skills Trend of 21 Century
Policy
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“Skills trend of 21 Century: Country Perspectives, Policy Options and Interventions”
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SEMINAR ON
ICT Freelancing in Bangladesh: Present
Challenges and Opportunities
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